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B T A0 AWE ST TSN W T 9 8T AT osiieb bt
A AW 9] HHEREEHT AT qEE AGHHAT (inequality) FH TH T
e qEEeiEr  (social inclusiveness) yadqqT T Hed Tﬂﬁﬁ CEEIn
g | =aeaw wifesfs =i Bl ageear e fae & @ 9ife =i
WA B D] dfdrg W WA FAAAH NE a8 caedl B deadind
FI TG TEEEHT AAdEd GO, HEEAr AAewH] qaea aged g
Frafe g7 vt =favg | weqd [MagasT geadan #ai, [T oLy @8 29
TAHT T A ff R0y, wEW 9 M9 2RE @R g1 W AlEE A
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T ST 9] T TER GeEed U9, 308y #1 9% 431 FHim
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Q.

sftpeeaT it W R T o ger MR W 3R T e
TATAFR] I SHAEdT @ [AFE T AEH] FHRNERH] FHRAT AR] g W
TEU SRl T W e FEmeEars e oot Fafr T
TET WA B SHAedT EFT g |79 Feger y=fia =W UA, 306y "
7 YA HTT AW a0 9UET Qs 9731 49 g4 10 HEio 1=
U T AT GHA SAAEAT TRl UEvg | W U, 206y o “gHaH WA
TIT TAGHT 7 AgTHa [T TEF FEEREEFT THAT AN g G Tana]

e de®1 FHER 91 FHAfEEd HE UgT d9 Asrdsr Hased wead
FHINEE FAFN  (executive) TBHT FHANI WUH Weadleed ~FTaH
aiivafa® aea ¢ aivafis WH TREERT 51 TeeAET Has e afg
GRFUT | FAqH TGS SAaedT SHTERT To9a a9l BT Ardhd T4 T
mﬁmmwﬁﬁﬁwwwﬁﬁﬁmmmmw
&7 (field) I FHIRECATE WA W] g1 9t TE BFEPI qacdr T7GH!
FEEHT OHAH qiCAiE e g gewr smaenr fftwa Sofer
FHEREEHE WA A g 9= [y Jomamare T e 2R |

YEfT 5 UH, 309y AT FUHT 21 A1 2red de oo e e, FEedd
Fregeandt FUAT HRIUET FREAT GHATHT HEWET (covid 19) BT BRI FEIU0
wies U Fed =Eaw T grEdr quEr T AR ffeew ue e
FACATHT a1 [ A9 HIGEH] 9 Bzl (75 FTHIREEAS sabbatical
leave HT Tlﬁé"?ﬁ'ﬁt'f ﬁﬁf&(ﬁmﬁéﬁr_ﬂl HHATT HMEMAT sabbatical leave
Y=ol e ford ﬁﬁﬂ%(extended} CHE ﬂ@i@'l Sabbatical leave T8
WTEAFEERT THEA,  “a plan for providing teachers with an opportunity for self

e uA TR, ToY, T (08 T9EET A4 %9:_"



: #
improvement through a leave of absence with full or partial compensation following a

designated number of years of consecutive service (originally after six years)?*% #+0
SATEA THAT q7% | Sabhatical leave AT Y HifErs deamew @] g WAl
Eﬂcﬁf W ﬁﬁﬂ'!&abhatica! leave BT HAUT ??‘I}T%t{ e FTHER FIHAT T
9= TETHT GO sabbatical leave BT U TR B4 TR | ASTTAHT i
SO IY6 [4ET aedl, FaerE 90 HifeE qotE g9 999 | Sabbatical leave F1
TRETeRT GHTAT HHNE AT AU FLEEIT e SR | WEEIE HIEeerH
Icdre®cd (productivity) FeT39 HED Wﬁ T UFUET et UIgeg | G9EE
sabbatical ieave H?Fiﬁ'lﬁﬁ ﬁ%"ﬁ@'@( (voluntarily) o= fEeT o EENI 'E}
g | oA FEEwET i, et FrEreTers 2ea yasEd 9" 97,
z0%o ([ 2oLe| 91301 A€ @R & T ATS AEATHN AN sabbatical
leave AT TEHT df@reg A9 WG] SoW Iite T4, “You will aiso get the chance

to rejoin the work with full rejuvenating spirit. We wish you a fruitful time throughout
vour sabbatical leave and looking forward in welcoming you back on January 121 2021

at Yak and Yeti» 74T wead Frareee g FEE ETET T WD 9ET €
Hq 9% F9a9, 3029 ([HfF 2ol |2 | 35) AT FIIETHEE HHAT HiHT o
wt Jeor WUBT Rae | AT sabbatical leave T SATST 4 WTAT ATHHT
ﬂm% sabbatical leave W9#T ERE B T R Fﬁﬂaﬂ afag | gAeT SH
U9, J0ly T TR 9% W, <FEIgemE Hme e oRfEdld See aue

e 4

L Good, Carter Vo iCarter V, Ticod, BH D s profzssor of edecation al Teachers Collegs, University of Cincmnati, Uhio, THis fields of
specislization are research, psyvehology, and cducetion ) 1944, Dictionery of Educaiion. Phi Dehia Kappa Educational Foandation, ISBX 10
Q07237204 15BN 13 9TREOTOZIT209

Eells, W, €. {19623 The Origin and Earty History of Sshhancal Leave, AAUP Bulletin, 483), 253-255, “The sabbatical leave plan at
Harvard University was g inpovation of President Chatles W, Elist, wha stated in his amoual report for 1875-80 that two decades of ursatisfactony
3 & F - i o ¢ v A B
experimentation with feaves of absenze led 1o the plan adopted in EEBO™ s /ol ong 102307 40227855

**, Kang, Bai (Coordinator of Institutions! Effectveness Troy State University Dothan), Miller, Micheel T { Associnte Frofessor and Chir Higher
Educarion Administration and Leadership Prosram,  The University of Alabama). {199%) An Overview of the Sebhatical Leave in Higher
Education: & Synopsis of the 1 iterature Base retrieved [rom hitpst/ fileseric.ed goy/fullext D30T pdf
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TEATT YeF] g | 9iE ThW AMEdre 9y BEEET SEEm e din
WA ZAGET Teeh! afdrg 49 ey {37 9eaT At SIS el WHT ATaEeE
TEHear et ae wifEEr ara wmw iy vy o cmEew wE
qIETg " | WA (agaa Afiweears daFis o3 gEaTaT gwel T vy
=1 AT (3ms AfEAT) F1 AW JqeET sabbatical leave 1T TI'F@'@?:T EELZIR
ITh sabbatical leave ¥TS SHISTHT HYHT *I5T UM I @& FTTT ATEY ER e
T fHed TfEET | Welgw Fagser =w U9, 0Ly #T FWET 905%° o
WAEMeTs AdaH HaedaTehl [Fa amEegsa sqar AfeemEed e
AER [l T 9iE 96y AfmEed a0 {9 FHaIreeers sabbatical leave
a1 wfeusr v fGFET g =79 qergw TEE W@, 5w 19, 306y # TE
105 HI IUFWT (¥) N, “Hqgm T 0H! GaaEd® uF 9 FacaE
fafraamaett aar3aT T 5 fafmmEe wiga et am UEE auEre famie
s T | 2 o1 T B2 1 22 B B e et e o M B 2 £ e ElEREIERIR L]
Wﬁ?ﬂm?sabbaticai leave 57 WS AfFFAEA 36 U7 A769
UG sl dTeaH FasFar o6 T oiemang e | gaieed ot
(sabbatical leave) FI A Al wiee s= @ T %’f@ﬁ T qEH

%

s mE T, oy, T 9%.43) T A 91 Areser 341 wiEE F9eE T5E TR S99 () S6EE aheen Ty

Fremes iR M A T AT 910 AEGET A SIS TR A AiERE 7 afee A1 g seee A s
-'E.ET"-'! ﬁ.:fn ?Q'QE’.'EW':\“.

T mE E, Yosy, T 90C( ), FEE TR AT SrRE SOasaies] o #Eeawar ST AT S
e

oW E, Toey, T 90cly), “WEEE SR EeaEEe] T FiH STEEE 27 T 96 7 raer e afess
B e e ey e e

W, Youy, TR 490l ), WEEE SEEET A0 T4, 9H 7 g e Feer o e S A
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AT NATHT B gY IHT 2w | 9T T 5 U Gateaet RIT (sabbatical
leave) T UREFTIT TRPT AT | 519 T WRebeaer TRUHT frer fes drew
wﬁsm%maﬁmmwﬁ sabbatical leave BT 19 &2 foer wifeafaes femn
& B BT QYT | FIACATHT T8 TIHT F1 Goarer T4 RfaE
TG AR ARRETATE & R 9o Rt wafua s e
TR

5. 99 qEl WeA BILIEED LIEEIE IS TUH! U FHFEE  (exccutive) TRHT
FHANCER] THAT 6] g A1 957 ¥ ww<a1 Few et e daEeh
%ﬁ?ﬁﬁﬁﬂ%%ﬁgﬁmalwmﬂmﬁﬁ
HIRTATS STt QSR T HTHETE: Pt 3 arieny Wt st st by | 96
A S YT et BT Broee e #E SEERT (work
environment), Tﬂl’ﬁfﬂl’ﬂﬂ'ﬁ, qWF a1 HHIEHT %I?ﬂ, 'ﬂﬁﬂl‘, gﬁrﬁ%‘m EEEa
B g Al Fpiiant T, B T aqasEriers ardia! #eaware Hcas
TS FHH T ARG T HHINEE SH! Gy g9 T3] S g o
T8 | ST AETETET g 45 At-q9 6t waedE A Hieadi s
g *° | AMIE ST AT FHINECH] GEIHT BT BTCIEH] HTHER T
TSATNRTAT AT GFa-9HT e <137 e Qs T90r| 96 SUE
2fawg | =8 T 9230 B YT BUEH (Great Depression)®! YHTT AMad®
AT RS P T9Eeat A 9 FETEEH G S T
3 | qIH T AHRATHT National Labour Relations Act, 1% 343 sfHa#T
labour union AT He¥H Hg HHEF Tamart T g AfEr GEEER R
%%ﬂﬁ- | H 9% 3% HIWI-HHT 'H'QTJI-?T E R f—;i'srda (general strike) FT Faedey

e

* Bruce B Kaufman (2004), The global evalution of industrial relations. Events, idens and the IRA, retrieved from
hittps:fwww ilo.org/publictibdocilo 2004/ 104809362 engl pdf
' Grewl Depression, worddwide economic downtum thal began in 1929 and lasted until about 1939 1t was the longest and most severe depression

ever experienced by the industrialized western world, sparking fundamental changes in economic institutions, macroeconomic policy and
eeonomic theory retrieved from https:fwww hritannica. comievenu/CGireat-Diepression (last visited 25, March, 2024, 1210 pm)

 Also known as the Wagner Act, this hill was signed into law by President Franklin Roosevelt on July 3. 1935 11 established the Mational Labos
Felaticns Board and sddressed relations berween unions and emplovers in the private sector retrived from hitps/fwww.archives govimilestone-

documentsnational-labor-relations-
Aol o= Citation ¥ 3 A2 0AN# 2 0c62 0% 2 0diminizh, Record %2 0Croup®a201 | %63 RY2 0N mional “e20Archives, (Tast visited 25, March,

2024, 11:58 pm)

* National Labor Relations Act (1935}, Section 7, “Emplayess shall have the right 1o sel=organization, to form, join or assist lahor greanizations,
to bargain collectively through representatives of their own choosing, and to engage in other conceried activities for the purpose of colletive
hargaining or other mutual aid or prowection, and shall also have the right to refrin from any or all such setivities excepl o the extent (il such




.

GO T USHIRETATST A0E (government. cmpln;erﬁ’ confederation) ¥ ﬂﬁ'ﬂ? Ej) .
TEIT%TH'{W}HTHT{Maﬁgnnn Agreement)*? ZEATET TUBAT A1 ﬁﬁﬁﬁmmﬂﬁﬂ?
quq ﬁ'q?-:f ?IF@TFII?T;[ 1% ¢T #HI ﬂrtle'f-E'q H HITET (International Labour
Organization) T Freedom of Association and Protection of the Right to Organize
Convention, 12%¥% ﬁﬁﬁﬁw T Ih QAT ASRIEETAT ¥ FHER 6 ATFAT
g | Ith AT BT 4G TEEE JAIET IR fdeg s | HE A
aHa wfaFnawT faegeand: YU, §°%¥5 (Universal Declaration of Human
Rights, UDHR) W1 qHA Wed® =dfches ¢g AMATHT HfEd gF 9red W=
SYFET Tgp] U | THHT AT A-aed 0 TSI 8 92 ¥ T Right
to Organize and Collective Bargaining Convention, 1% % Tia TNHT T5+g | 56
fargc |ge T I Wfg que WRd 965 APEEY A9EEA TE]
g |79 g auEE AREnIET AW A B (basic
international law) I BUH] EREA H_Hd':l AT 91 9995 H :ﬂﬁﬂﬁgﬂ =qH
A&, [LO FWTILO Declaration on Fundamental Principles and Rights at Work i
T 2T~ | 3T UTTTel 9553 IgEeers AHFeoh! TN Aifers g @9 T geT

right may be alfiected by an agreement requiring membership in a labor organization as a condition of emplayment as authorized in section $a)(3)
Retricved from hiips:www archives govi/milestone-documents/national -lahor-relations-

actE = texr=Citation®s3 A% 2 0an%20actbe2 o2 diminish, Record®a20Group®a2i] | %3 B%20National¥a20Archives

** The Natinnal WWII Museum, 1936, & Year of the Worker: Factory Oceupations and the Popular Front’s Victory in France, “The outcome, the
Matignon Agreement. made history. French workers won the right to join unions, ¢lections for shop stewerds, collective bargaining, and significant
pay increases (7 percent to 13 percenty” retrieved from hiips:dwwew. national ww2museum. org/war/articles/ | 936-vear-worker-laglory-oc cupitions-
amid-popular-lronts-viclory-france

** Cok7-Freedom of Association and Protection of the Right ©o Organize Convention, 1948 (Mo 871 Anicle 2. *Workers and employers, withoul
distinetion whatsoever, shall have the right 1o estahlish and, subject only to the rules of the organization congemed, to join organizations of their
own choosing withoul previcus authoriztion™

** International Labour Craanization, Ratifications of Co87-Freedom of Association and Protection of the Right to Organize Convention, 1948
(Mo &T) retrieved from https:dwww.ilo ore/dynmormlesdien/Pp= 1000113000080 11300211 300_INSTRUMENT ID:312232 {last visited 19
Warch, 2024, 104 pm)

** yrag sfimwEr Bl 9moreE, 9ys, 96T 330, CWHE miEerE A A A i 52 e Ted T 7

G Eipe B 7 o e B e 1 ) 2 e -

* International Labour Organizetion, CoV8-Right 1o Craanize and Collective Bargaining Convention, 1949 (Mo 98), Article 4. “Measurcs
appropriate 1o national conditions shall be taken, where necessary, to encourage and promote the full development and utilization of machineey for
voluntary negotiation between emplovers or employers’ oruanizations and workers' organizations, with a view to the regulation of terms and
conditions of émployment by means of collective agreements”

% Imernational Labour Organization. Ratifications of Co98-Right 1o Organize and Collective Bargaining Convention, 1949, (Mo 58] retrieved
froem hiteps o ilo.orefdynnormlexfend A p=1000: 1 1300:0: N0 LIA0EPT 1300 INSTRUMENT 11312243 (st visited 19 March, 2024, 2:37
pm)
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e

@led &% (freedom of association) W4T GTHEE AIRTATS 1T TAA=21ell, AT 274,
STl STH U B IAESeT] 7 WEHTE (FHe T g1iaes i s sfegee ¢ | 29 qe=md
YiA9Tied AUHI A= | FRle U 989 99 ¥ 00C AT European Court of Human Rights
© HfZell 9% Furopean Convention on Human Rights #T gRT 49 ¢ ATEY HHES
ﬁi’lﬂ'ﬁﬁﬁlﬁ' AcdEedE: 94 (fundamental aspect) Ea TIHAT THFHT TH]
TErg ¢* | T T ¥ 2008 T FAFIEEI 93T AZTATA Canada’s Charter of
Rights and Freedoms** T HTH{E® HIATATST T4 AfUT FATET THT 97 GG
i T 3 | S FEE GMEE GEEe T Aueees a9
aftad gEIElC GEEEET O A9 QAU 30g | OEd  aemEmier
AT T HE A T T Qen Qe et R T W e qer
FRHE AT FET TG oraw fordeg |

fFE 92%0 # ZTFEAR ANGH U FENEE God ®A T HUHI
ferg 1mE. 209y F1 F9EF 9 99 9000 F @AW AN TREE
T SEEd g T BEEMT 997 FREEE FH T AAG qFaHr U,
209§ W YURT UErm | A9 UAAE WOy weEedl gfgell UAET &9 fom
Aidhe | 9T6 UAel AWEae®l aF ¥ dfgHN gHed I wege IFaE e
T UI3H, FEAT ¥ ATAEE] SEedl Saaed, W TaeThT Al siedr

Y

7 1L Declaration on Fundamental Principles and Right at Work. Section 2, “Declares that all Members, even if they have not ratified the
Conventions in questions, have an obligation. arising from the very lact of membership in the Organization, to respect, to promote and 1o realize, in
oood faith and in accordance with the Constitution, the principles eoncerning the fundamental rights which are the subject of those Conventions,
namely: (@) freedom of association and the effective recognition of the right to collective bargaining; (b the elimination of all [orms of forced ar
compulsory labaur; {c) the effective aholition of child labour: and (d) the climination of discrimination in respect of employment and ocoupation.”
Retrieved from hitps/fwww ilo orgfwemspd groops/public/—cd_nomm/-—declartion/docements/publication/wems_$67653.pdf.

' European Convention on Human Rights, Article 11, %17 Evervone has the right to frecdom of peaceful assembly and 1o freedom of associztion
wilh others, ineloding the right to form and to join trede unions for the protection of his interests. (21 Mo restrictions shall be places on the excreise
of these rights other than such as are prescribed by law and are necessary in & democrtic society i the interests of nationel security or public
safiety, for the prevention of disorder or crime, for the protection of health or morals or for the protection of the rights and freedoms ol others, This
Article shall not prevent the imposition of lawful restrictions on the sxercise of these rights by members of the armed forees, of the palice or the
administration of the State”

= Demir and Baykara v Turkey (2008, ECTHE, Applicetion Mo, 3450/97)

“* The Canadian Charter of Rights and Freedoms often simply refermed to as Charter in Canada, is 2 bill of rights entrenched in the Constitution of
Canada, forming the Tirst part od the Constitution A, 1982,

“* Health Services and Suppont- Facilities Subsedtor Assn v, Brtish Columbia (2007, 5CC 27),
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4.

TH Y& T WEUH T FCEE TieT S FINE-9% BT DR FA GUR
W B A A gfeE weEia g g o Seerm aRust 3y 19w
TRUFT UEg |99 dvaiia o AW ged 79 REew srika o qd
FHANGGAE HIF F. 4,000 | - (99 Z9W7) THY I9=d TWeAg W4T Jooid
AT 99 3039 RBEwaw 39 w4l 2ouz T §& TAEEH BEA TEE WA
qiaer yeadl FWEREE FEFN (executive) TehT FHINT HUHIT 3eh giaar
ST FHEREEH! FFH @N] 98T 9 a% HUR TE, $EEReE qd
ARG SRl T8 emfe SeEnt wrha wwEtia wUe  vedr I
I T TEEeT ATeABT (binding) T FEWT IR | Ifeafad
TESAT FI- 9, 1 BRI HUHT A2EE Bled SATdIH Wah] THIHS
W UFEAITT Slee SAEIIHT HRT FHAEEH! A auino TGS e
TrEiamr Sfeafea gRET ¥ dewT SHEdetd! sHHl W] g W W 9o
g | 79d gl we ww Sfafa g Ritsa deer smerees
EHAT WA AN g7 1 Jooid US| HGeqWT A Gieramsi Arha HUHt
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